
Attachment 2 to Report 00.617
Page 1 of 3

Deloitte
Touche
Tohmatsu

2 1 August 2000

Mr Tr.rl  Mapire
Council Secretary
Wellington  Regional  Council
142 - 146 Wakefield
WELLINGTON

Deal  hfr Maguirc

COUW.TLLOR  REM7Jh‘ERATIOK

Thank you for asking Deloitte HR to provide and apply market movement data to the
reemuneration  of elcctcd  councillors  and to provide  other  relevant remuneration analysis.
We are pleased to present our conclusions.

Our data indicates that the general management group had salw movement of 4.5%
between 1998 and 1999. Our data also indicates that top management movement of 3.5%
bctwccn  1999 and 2000. General managcmcnt  poup sakry movomcnt  represents data
Tom  the 1999 National Remuneration Survey - Deloitte HR. Top nxwgernenl  muverrr~~~t
represents movement  from  data SOUTCCA  from an external provider. An external  data
provider  was sought due to Deloitte HR not contin,uin~  its survey in its previous .form.
Both sets of data represent movement for senirx  nxttqcm~nt  prktions  within  New
Zealand,  incluaivc  of both the private and public seCtor.

Our fintings  are set out within the three tables outlined below:

l Table  One: Outlines fi~ll-time  salary as at 1988 and applies market  movement
be(wee~~  1998 and 2000. The full-tinx  salary figwcs  represent those outlined  in table
*bee of the Report on Remuneration of Councillors  - October 1998, Deloitte Toucht
Tohmatsu.

l Table  Two: Outlines our understsnding  of the time  demands placed upon
Counci.llors.  This rqxtzstxlu  th~:  SULK yercerltagss  allocation as those  outlined  in
pervious analysis unddaken by Deloitte.
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l Table Tuee: Qutlincs  tillrkne salary adjusted 10 reflwl2000  limt: lrdjuald dam y,
meeting days (cxcludiig  healings) and Mary excluding rneetigs. Our analysis is
based  upon meetings being remunerate,d  at $190.00 per day, which is our
unclesstandin~  thm riiscnssinns  with the Wellington  Regional Council.

TABLE ONE

r ,’ Remnne~atih  DCtdls  ; ” : ‘! : .’ I. ; ,..’
1 Position ‘. ,.. .; ,, ,: :: 1,s ,FuII-t+ Sdary FuII-t.i~e  Salary

: ,,,‘:‘., ,,.,’ 1998 (S) ” 2000 ($j” : ; :
j CMerson of the Council 96,800 104,700

i Deputy Chai.rperson  of CoUncil (WhOUt 71,100 76,900
1 Committee)

i Chairperson Envirmmm1 70,400 7G,lOO
-. - -  - -
Chairperson Tmnspott 68,Cc-)O 73,500,

Chaiqwwn  Utility Scrvice~ fi2Jm-I 67,900 I

Chairperson Rural Services and Wairarapa 62!000 67,100 1

Chzipersm Lmdcare 60,200 65,100 i

! CounciUor
I

43,x0 53,300 --- j

Yote: * Represeas  1998 figure adjusted by 4.5?G (to 1999) md 3.5% (TV  2000). Fiwcs  mmded  Co nearest
lmdred.

TABLETWO

[ ,I Time’Factorti .
1 Pusiliw

.,:., I’.:., Pelxeutage  of full tilu$
..,.I’ .’ : ,’

Chairperson of Council 100
r

I
Chairpersons Environment, Transport,’ R&al Services / 80
Wairmpa,  Lmclcare,  Utility

IDeputy  Chairperson. of Council (alone) 70

I Councillor 60 1

-
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Remuneration Uetails , 1
-Position  ‘--

t
F u l l  Time Time Meeting Snlary:‘.  i

Sala$ ($1 Adjarted D a y s  (ewcl. excluding
:. !$atary (!?i) hearing) meet$qjb.’

‘.

l&,700

: I.. (S) ‘,-

Ch~it-perscrn fit’ G-mci I 8104,700 0 104,700 1

’ Deputy Chairperson of Council. 76,900 53,wo 9s 35,700
(without Committee)
Chairperson Environment ‘I6,lOO 60,900 95 42,800

Chairperson Transpor  1 73,500 j 53,800 95 40,700

Chairperson Utility Services 1 67,900 / 53,300 95 36,200 -1 ,
Chairperwn Rural Services and 67,100 / 53,700 95 35,600 /

’ Wairwappn I
! !

I
Chairperson Landcve 65100 52.100 ’ 95 34,000 i

,
1 Coumillor S3,XJO : 32,000 61 20,400 /
,

Thwk you ful.  the opportutity  to ad-Ax Council on clcctcd  members remuneration.


