23 June 2026

New Zealand Taxpayers’ Union

By emailjjjjj@taxpayers.org.nz

Téna koe ||}
Request for information 2026-232

| refer to your request for information dated 25 May"2026 , which was received by Greater
Wellington Regional Council (Greater Wellington) on 25 May 2026. You have requested the
following:

“A list of all staff positions where base salary exceeds $200,000 per annum. For each
position, please provide:

o Jobtitle
o Salary band(e.g. $200k-$210k, $210k-$220k, etc.)
o Théorganisational unit, group, or directorate the role sits within

Forthe avoil ance ofdoubt, | am requesting base salary only and not additional benefits,
allowances, or other forms of remuneration.

I am not requesting names or any personally identifiable information and this does not
apply to €ontractors but does apply to elected members.

If this! information is already compiled in internal reporting (for example, HR or
emuneration reports provided to senior leadership or elected members), | request that
existing documents be provided.”
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Greater Wellington’s response follows:

Your request has been assessed under the Local Government Official Information and
Meetings Act 1987 (the Act).

Greater Wellington has identified 23 roles as falling within the scope of your request.” While
we can provide some information relevant to your request, we are not able to'provide thelevel
of detail you have requested for the reasons outlined below.

Job title, the organisational unit, group, or directorate the role sits within, and salary
band associated with the job title

Each of the roles within the scope of your request has a unigue jobititle. Greater Wellington
believes the release of job title and organisational unit information would mean the staff
members in those roles would be identifiable by name, When combined with the narrow
salary band information requested, that would alsofmean thosefstaff member’s salaries could
be ascertained.

Your request states that you do not want any personallyiidentifiable information, but we are
concerned that providing the job titles and salary band alighed with that job title would result
in the provision of personally identifiable information and breach the privacy of the individuals
concerned. Greater Wellington also considersithat there is a real potential to expose those
individuals to improper pressure orharassment if this information was released. Greater
Wellington has good employer duties under the Local Government Act 2002 and has duties to
protect its employees from harm under the Health and Safety at Work Act 2015.

We are aware that asimilar request made to the Wellington City Council resulted in
information being used to create a “Wellington City Council Rich List” which was also
published as a full-page advertisement in The Post. We understand that many of the
Wellington C ty:€ouncil'staff members whose names were published were then subject to
negative comments inta number of social media / community chat groups, and also directly
contacted und harassed and abused. Greater Wellington is not willing to subject its staff to
the same pot ntial treatment.

Accordingly, for those officers whose base salary falls within the scope of your request, we
havmdecided to refuse your request for the job title, salary band associated with that job title
and the organisational unit, group, or directorate the role sits within. This decision relies on
seotion 7(2)(a) of the Act, in order to protect the privacy of the relevant staff members, and
section 7(2)(f)(ii) of the Act, in order to maintain the effective conduct of public affairs through
the protection of officers from improper pressure or harassment.
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We have considered whether the public interest in the information you have requested
outweighs Greater Wellington’s need to withhold certain aspects of the requested
information. We do not consider the public interest does outweigh the reasons for withholding
the information identified above. In our view providing information similar to the infermation
Greater Wellington is required to provide in its annual report on employee remuneration wil
sufficiently meet the public interest in accountability and value provided by the 23 employees
whose base salary exceeds $200,000 per annum.

While Greater Wellington has decided to refuse your request, as it is framedsin your
correspondence dated 25 May 2026, it is able to partially grant your roquest and provide
certain information requested by you. This information is set out below and outlines the salary
bands and numbers of Greater Wellington employees within those bands, including the Chief
Executive.

Salary band information

The table below shows the salary bands in which the 28 rolesifall. We have opted to take the
same approach as that which applies to the statutorilyyrequired’ employee remuneration
information contained in each year’s Greater Wellington Annual Report. See page 177 of our
most recent Annual Report - www.gw.go t.nz/document/23886/purongo-a-tau-annual-report-
202425/

This approach applies bands 0f.$20;000, and where the number of employees for any band is
five or less then it has been combined with the next highest band.

Salary band (100% of band) Number of employees

$280,000 - $459,000 5
$220,000 - $279,000 5
$200,000,- $2' 9,999 13

Ithould benoted that the numbers in the table above differ from those set outin Greater
Wellington’s Annual Report 2024/25. The difference is due to the employee remuneration
information in the Annual Report being based on total remuneration, while your request is for
base salary information. The figures have also been updated to reflect current salaries rather
than as at the year ending 30 June 2025.

1 Clause 32 A of Schedule 10 to the Local Government Act 2002
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Elected member remuneration

No Greater Wellington elected members receive remuneration within the scope of your
request. Elected member remuneration is set by the Remuneration Authority. The
Remuneration Authority’s determinations are publicly available, and the current re evant
determination is available here: https://www.legislation.govt.nz/secondary-legislation/pco
drafted/2025/327/en/latest/#LMS1560931

If you have any concerns with the decision(s) referred to in this letter, you have the right to
request an investigation and review by the Ombudsman under section27(3) of the Act.
Information about how to make a complaint is available at
https://www.ombudsman.parliament.nz or freephone 0800 802 602.

Please note that it is our policy to proactively release ¢ ur responses to official information
requests where appropriate. Our response to your request Il be published shortly on Greater
Wellington’s website with your personal informatioff removed.

Naku iti noa, na

Nicky Chilton
Kaiwhakahaere Matua Whakamahrahora | Group Manager People and Culture
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